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INCLUSIVE LABOR MARKET DEVELOPMENT
THROUGH GREEN ECONOMY AND SOCIAL
RESPONSIBILITY

Inkluzywny rozwdj rynku dpmcy poprzez zielong
gospodarke i odpowiedzialnosc¢ spoteczng

*Dr of Economics, Prof., Lesya Ukrainka Volyn National University in Lutsk, ORCID: 0000-0003-0506-2262

Streszczenie

W artykule omowiono globalne wyzwania dla rynku pracy w kontekscie przejscia na
zielong gospodarke. Gtowna uwaga skupiona jest na zmianach strukturalnych w trady-
cyjnych sektorach gospodarki oraz koniecznosci dostosowania sity roboczej do nowych
wymagan zwigzanych z wdrazaniem technologii ekologicznych. Artykut zawiera prze-
glgd danych migdzynarodowych, w szczegdlnosci raportow OECD, ktére wskazujg na
ryzyko utraty miejsc pracy w tradycyjnych branzach oraz nieréwnomierne tworzenie
nowych miejsc pracy w zielonej gospodarce. Zbadano réwniez regionalne dyspropor-
cje, zilustrowane wykresami i tabelami, ktére pokazujg poziom zatrudnienia w zie-
lonych sektorach oraz réznice miedzy regionami i krajami. Analizowane sq réwniez
ryzyka zwigzane z sitg roboczg, szczegblnie potrzeba przekwalifikowania pracownikéw
w sektorach najbardziej podatnych na te zmiany. Szczegdlng uwage poswigcono kwestii
nierownosci plci na rynku pracy. Przedstawiono dane dotyczqgce luki w zatrudnieniu
kobiet w zielonych sektorach, gdzie kobiety sqg mniej reprezentowane, a takze réznice
w wynagrodzeniach miedzy mezczyznami a kobietami w tych branzach. Znaczng uwa-
ge poswiecono réwniez roli spotecznej odpowiedzialnosci biznesu (CSR) we wspieraniu
inkluzywnego rynku pracy. W artykule przeanalizowano, w jaki sposéb CSR przyczy-
nia si¢ do przekwalifikowania pracownikéw, zapewnienia rownego dostepu do nowych
miejsc pracy oraz wspierania rozwoju lokalnych gospodarek. Zaproponowano sciezki
zmniejszania nierownosci ekonomicznych miedzy regionami, zwigkszania inkluzywno-
sci oraz promowania réwnosci plci poprzez wdrazanie programow wsparcia rzgdowego
i aktywny udziat przedsigbiorstw w projektach spolecznie odpowiedzialnych.

Stowa kluczowe: inkluzywne podejscia, rynek pracy, zielona gospodarka, odpowie-
dzialnos¢ spoteczna, nierownosc plci, nieréwnos¢ ekonomiczna, zatrudnienie
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Inclusive labor market development through green economy and social responsibility

Summary

The article explores the global challenges for the labor market in the context of
the transition to a green economy. The primary focus is on the structural changes in
the traditional sectors of the economy and the need for workforce adaptation to the
new requirements associated with the implementation of environmental technolo-
gies. The paper provides an overview of international data, particularly OECD re-
ports, which highlight the risks of job losses in traditional industries and the uneven
creation of new jobs in the green economy. Regional disparities are also examined
and illustrated with charts and tables that show the employment levels in green sec-
tors and the differences between regions and countries. Furthermore, the article exa-
mines the potential workforce challenges, particularly the necessity for re-training
workers in sectors most impacted by these changes. Special attention is given to gen-
der inequality in the labor market. The data on the gender employment gap in green
sectors, where women are underrepresented, is included, along with wage disparities
between men and women in these industries. Significant attention is also devoted
to the role of corporate social responsibility (CSR) in supporting an inclusive labor
market. The article analyzes how CSR contributes to workforce retraining, ensuring
equal access to new jobs, and fostering local economic development. Pathways for
reducing economic inequality between regions, increasing inclusion, and promoting
gender equality are proposed through the implementation of government support
programs and the active involvement of businesses in socially responsible projects.

Key words: inclusive approaches, labor market, green economy, social responsibility,
gender inequality, economic inequality, employment

Introduction

The green economy is gradually becoming one of the key drivers of modern eco-
nomic development, offering new solutions for combining the economic growth with
environmental sustainability and social responsibility. This approach encompasses
environmentally safe practices aimed at reducing the impact of human activities on
the environment while promoting employment growth, the development of new in-
dustries, and increasing social inclusivity.

One of the aspects of the green economy is its ability to create new jobs, particu-
larly in the sectors such as renewable energy, energy efficiency, circular economy, and
sustainable agriculture. These sectors not only provide new employment opportu-
nities but also enhance the level of inclusion among different social groups, including
women, youth, and the underprivileged'.

' N. V. Pavlikha, O. A. Korneliuk, I. O. Tsymbaliuk, Metodolohii proiektnoho menedzhmentu dlia
tsyrkuliarnykh biznes-modelei: perevahy ta mozhlyvosti [Project management methodologies for cir-
cular business models: Benefits and opportunities], “Intelekt” 2023; XXI(3): 74-80.
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Inkluzywny rozwdj rynku pracy poprzez zielong gospodarke i odpowiedzialnos¢ spoteczng

The green economy is a concept of an economic model that involves the use of
environmentally sustainable methods of production and consumption, which mini-
mize negative environmental impacts while promoting social and economic develop-
ment. This model is considered an alternative path to achieving the economic growth
without harming the natural resources and ecosystems.

At the heart of the green economy is the shift away from the traditional resource-
-intensive and polluting practices in favor of the technologies based on the renewable
energy sources, resource reuse, and reduced carbon emissions. According to the UN
Development Program, the green economy promotes GDP growth, job creation, and
poverty reduction while protecting and restoring the ecological systems?’.

Globally, the transition to a green economy is supported by various initiatives,
including the Paris Agreement, where the countries committed to reduce the green-
house gas emissions and promote energy-efficient technologies. This creates favora-
ble conditions for the development of new markets and job opportunities, allowing
a broader range of social groups to participate in the economic activity through inc-
lusive programs and corporate social responsibility initiatives®.

The concept of a green economy aligns economic interests with the environmen-
tal goals, promoting sustainable development and equitable distribution of the bene-
fits within society.

Overview of Global Labor Market Challenges Related
to the Transition to a Green Economy

The transition to a green economy is essential in addressing the climate change
and the environmental challenges, but it also presents significant challenges for the
labor market. These challenges include the need for the workforce to adapt to the new
market demands, structural shifts in traditional economic sectors, and the necessity
for upskilling the employees to meet the requirements of new green technologies
(figure 1).

2 OECD, Reporting gender pay gaps in OECD countries: Guidance for pay transparency imple-
mentation, monitoring and reform, OECD Publishing 2023.

* OECD, OECD Employment Outlook 2023. Artificial Intelligence and the Labour Market. Onli-
ne: https://www.oecd-ilibrary.org.

* 1. O. Tsymbaliuk, Instytutsii ta instrumenty inkliuzyvnoho rozvytku YeS: dosvid i perspek-
tyvy dlia Ukrainy [in:] EUROPEAN PERSPECTIVE: suchasni vyklyky ta mozhlyvosti dlia Ukrainy,
N. V. Pavlikha (ed.), Vezha-Druk, Lutsk 2024, p. 8-28.
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Figure 1. Labor market risks associated with the transition to a green economy
Source: developed by the author

Traditional industries, such as mining, oil, and gas, are facing significant decli-
nes due to the shift toward environmentally friendly energy sources. This leads to
job losses, particularly in regions where the economy is heavily dependent on these
sectors. According to an OECD report, such transformations may exacerbate econo-
mic inequality and require active workforce support from the governments and busi-
nesses through retraining programs®. In regions dominated by extractive industries,
particularly in countries reliant on fossil fuels, the risk of mass unemployment is
substantial. To mitigate this risk, it is essential to foster the growth of green economic
sectors in tandem with job creation initiatives.

One of the primary challenges is that a significant portion of the workforce lacks
the necessary knowledge and skills to work in the green economy. Approximately 40%
of the workforce in certain sectors will require retraining to adapt to new environ-
mental standards®. This calls for a substantial investment in education programs and

> OECD, OECD Employment Outlook 2023... op. cit.
¢ Ibidem.
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partnerships between businesses and educational institutions to develop the required
competencies.

Despite the overall growth in jobs within the green sectors, their distribution is
uneven. Regions with access to the latest technologies and investments benefit more
from the transition to a green economy. For example, rural and remote areas may
lag in adopting green technologies, which exacerbates inequality and reduces em-
ployment opportunities. This creates what is known as the “green divide”, observable
both nationally and globally’. The gender gap also remains significant, with women
making up only 32% of the workforce in these sectors, underscoring the need for
inclusive employment approaches and the engagement of vulnerable social groups®.

The Role of Corporate Social Responsibility
in Supporting Inclusive Growth

Corporate social responsibility (CSR) plays a critical role in minimizing the ne-
gative impacts of the transition to a green economy and ensuring labor market inc-
lusivity. Companies that implement CSR practices not only work on reducing their
environmental footprint but also actively promote the creation of new opportunities
for various social groups.

Corporations take responsibility for training their employees in new skills neces-
sary for the work in the green economy by implementing training programs focused
on energy-efficient technologies, waste management, and environmental manage-
ment. For example, CSR initiatives in the renewable energy sectors promote the cre-
ation of inclusive job opportunities for women, youth, and vulnerable social groups’.

Businesses also play an essential role in expanding labor market access for groups
traditionally excluded from the economic processes by actively supporting gender
equality in the workplace, reducing the wage gap, and ensuring equal conditions for
both men and women in green sectors of the economy*’.

Socially responsible corporations invest in the development of local commu-
nities, particularly in regions with limited access to new technologies and green
investments. These investments help create new jobs and reduce economic inequality
between regions.

Thus, corporate social responsibility becomes an important tool for fostering inc-
lusive labor market growth in the global transition to a green economy.

7 OECD, Jobs [Data set]. Online: https://data.oecd.org/jobs.htm.

8 OECD, Reporting gender pay gaps in OECD countries... op. cit.

° Ibidem.

* OECD, Gender wage gap [Data set]. Online: https://doi.org/10.1787/7cee77aa-en.
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Job Creation in the Green Economy and Its Impact on Local Economies

The growth of the green economy has become a major driver of job creation and
a tool for supporting sustainable development in local economies. Over the past few
decades, the environmental policy has gained prominent importance on the agendas
of OECD countries. Governments have been developing and implementing the me-
asures aimed at reducing carbon emissions, air pollution, and improving energy efhi-
ciency. However, the impact of these programs on the labor market remained limited
for an extended period of time. Only recently the new initiatives have begun to focus
more on employment, particularly on job creation in the green sectors.

A significant increase in the stringency of the environmental policies regarding
air emissions, energy use, and carbon emissions has been observed in OECD co-
untries over the last three decades. Between 1990 and 2020, the strictness of the
environmental policy has increased the most between 2000 and 2010 (figure 2).

Figure 2. Environmental Policy Stringency across the OECD, 1990-2020
Source: OECD, Job creation and local economic development 2023: Bridging the great green
divide, OECD Publishing 2023

These measures are the part of a broader green growth strategy aimed at com-
bining the economic development with environmental protection. However, until
recently, the impact of these policies on the labor market remained indirect, and only
a few included a direct support for employment.

Efforts to stimulate the green growth in various countries have had a positive ef-
fect on the job creation in the sectors such as renewable energy, waste management,
energy-efficient construction, and eco-friendly transportation. OECD governments
have increasingly implemented programs that promote job creation in these sectors
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and provide mechanisms for workforce retraining. Special attention is given to lo-
cal economies, where significant structural changes occur due to the introduction of
environmental standards.

The green growth programs have become a catalyst for change in local econo-
mies, not only fostering employment growth but also helping to minimize negative
environmental impacts. For instance, countries that actively implement environmen-
tally sustainable technologies experience economic benefits and provide their popu-
lations with stable jobs in environmentally significant sectors.

While the green economy is growing rapidly, most jobs in OECD countries are
still not directly related to the green sectors or tasks. As of 2021, only 18% of jobs in
OECD countries involved a significant share of ‘green’ tasks, either created by the
transition to a green economy or modified in response to it. These jobs are primarily
concentrated in industries such as renewable energy, energy efficiency, waste mana-
gement, and sustainable agriculture.

However, this overall figure masks significant regional differences. Some regions
exhibit high levels of employment in “green” sectors, while others lag considerably.
For example, regions in Southern Europe, such as Greece, Italy, Portugal, and Spain,
have a lower proportion of green-related jobs, whereas Baltic and Northern countries
(e.g., Lithuania, Sweden, Finland) demonstrate higher employment levels in these
sectors. In some countries, such as France, the UK, Luxembourg, and Switzerland,
the share of green jobs is also significant.

The proportion of such jobs across regions ranges from 7% (in western Greece)
to 35% (in the Vilnius region, Lithuania). This highlights the considerable discrepan-
cies between regions within the OECD, emphasizing the uneven implementation of
environmental policies at the local labor market level'.

These differences also suggest that the labor markets do not adapt equally quickly
to the green transition. In regions with lower levels of green jobs, challenges with ac-
cess to environmental technologies and investments limit employment opportunities
in new sectors. This is especially evident in rural and less-developed regions, where
the financial or infrastructural barriers constrain the access to the green initiatives.
On the other hand, more urbanized and developed regions are quicker to adopt the
environmental policies, creating favorable conditions for the development of new
professions in renewable energy, recycling, and eco-friendly construction.

Within countries, the share of jobs with “green tasks” shows considerable varia-
tion, indicating the uneven implementation of green initiatives even at the national
level. As illustrated in figure 2, the percentage of jobs related to green tasks differs si-
gnificantly both between and within countries. On average, the gap between regions
within a single country is 7 percentage points, but in some countries, this figure is
much higher.

1 OECD, Job creation and local economic development 2023: Bridging the great green divide,
OECD Publishing 2023.
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Figure 2. There is significant dispersion in terms of green-task jobs within countries
Source: OECD, Job creation and local economic... op. cit.

In Hungary, the regional difference reaches 14 percentage points, while in
Lithuania, Finland, and France, it is 11 percentage points. In the United States, this
gap extends to 17 percentage points, largely due to the high concentration of “green”
jobs in the Washington, D.C. area compared to other regions. Interestingly, in 19 out
of 25 countries with available data on multiple regions, the capital region has the
highest share of jobs with green tasks. Exceptions include Canada, Germany, Italy,
Portugal, New Zealand, and Australia, where these trends are less pronounced.

In large countries like Australia, Canada, and the United States, regional varia-
tions may be partly obscured due to the vast size of the regions, making it difficult to
detect sub-regional differences.
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Labor Market Gaps: Gender and Economic Aspects

The transition to green economy affects various aspects of the labor market, par-
ticularly gender and economic disparities. Despite the growth of new jobs in green
sectors, inequality in access to these jobs remains significant, especially for women
and low-income groups. The green economy requires the specific skills and qualifica-
tions, which are often lacking in these groups. For example, the gender gap in green
sector employment persists: only 32% of workers in renewable energy are women,
a significantly lower figure compared to the other sectors'?,".

Despite considerable efforts to ensure gender equality, the gender wage gap rema-
ins a serious issue in the labor market. According to the OECD, on average, women
working full-time earn 11,9% less than men in equivalent positions. This means that
the average woman earns around 88 cents for every dollar or euro earned by a man in
full-time employment'. However, this figure can vary significantly depending on the
country, ranging from 1,2% in Belgium to 31,1% in South Korea.

The gap widens even further when considering all forms of employment, not just full-
-time positions. This is because women are more likely to work part-time, while men are
more often employed in jobs with longer hours. As a result, women’s overall income is lower,
as part-time work reduces not only total the earnings but also access to additional wage
components such as bonuses and premiums, which are often linked to hourly pay (figure 3).

Figure 3. Gender Pay Gap for Full-Time Workers in OECD Countries (2021 or most
recent data available)
Source: OECD, Reporting gender pay gaps in OECD countries... op. cit.

12 OECD, Reporting gender pay gaps in OECD countries... op. cit.
3 OECD, Jobs [Data set]. Online: https://data.oecd.org/jobs.htm.
'* Ibidem.
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Moreover, the regional data highlights significant economic disparities between
the developed and the underdeveloped regions of the world, where the access to new
‘green’ jobs is limited due to a lack of investments and technologies. This particularly
affects employees living in extreme poverty. In 2023, approximately 241 million wor-
kers worldwide were living in extreme poverty, earning less than $2,15 per day per
person, based on purchasing power parity (PPP). Between 2020 and 2021, the share
of workers living in extreme poverty decreased, largely due to a reduction in working
poverty rates in lower-middle-income countries.

However, in 2023, despite the overall employment growth and the stabilization of
extreme poverty rates, the number of workers living in such conditions increased by
about one million people. A similar trend was observed in the segment of moderate
poverty: the number of workers living in moderate poverty (earning less than $3,65
per day per person in PPP terms) increased by nearly 8,4 million in 2023. Only in
countries with upper-middle incomes, a reduction in the number of workers living
in moderate poverty took place.

Table 1. Poverty Rates Among Employed Persons

Working Rates (percentages) Numbers (millions)
Country group

poverty 2020 | 2021 | 2022 | 2023 2020 2021 2022 2023

Extreme 7,7 7,3 7,1 6,9 248.,0 241,6 240,1 241,1
World

Moderate 12,5 12,1 12,2 12,2 402,7 401,4 | 4149 | 4234
Low-income Extreme | 389 | 385 | 387 | 390 | 905 | 927 | 967 | 1006
countries Moderate | 26,6 | 26,4 | 26,5 | 26,7 61,9 63,5 | 66,3 | 68,9
Lower-middle- Extreme 12,8 11,8 10,9 10,2 139,3 132,0 127,3 124,7
-income
countries Moderate 26,1 25,6 25,2 24,7 283,7 287,6 | 294,8 | 302,1
Upper-middle- Extreme 1,4 1,2 1,2 1,1 17,9 16,7 15,9 15,6
-income
countries Moderate 4,3 3,7 3,9 3,8 56,9 50,0 53,6 52,0

Source: International Labour Office, World employment and social outlook: Trends 2024, Inter-
national Labour Organization 2024

Countries with upper-middle incomes demonstrate the highest readiness for the
green economy. This group of countries has shown the most favorable conditions for im-
plementing “green” initiatives due to the availability of technologies, investments, and
supportive policies. For the upper-middle-income countries, such as certain European
and Latin American nations, the level of readiness for the green economy is rated as high.

The lack of investments and technology in the underdeveloped regions signifi-
cantly limits the access to employment opportunities in green sectors. This highlights
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the importance of the active policies to support low- and middle-income countries
by attracting investments and introducing modern technologies that would boost the
employment levels and reduce poverty.

Green Economy and Gender Equality Through the Lens
of Corporate Social Responsibility

Corporate social responsibility (CSR) plays a vital role in narrowing these gaps.
Companies implementing CSR programs not only focus on the environmental su-
stainability but also actively support inclusive labor market programs. This includes
initiatives aimed at promoting gender equality, creating programs for upskilling wo-
men and vulnerable social groups, and expanding opportunities for low-income in-
dividuals through educational and retraining programs.

Today, many international corporations run programs to support women’s em-
ployment in renewable energy and other green economy sectors. These programs
aim to ensure equal access to new opportunities, including professional training, in-
ternships, and inclusive employment policies','

The need to strengthen corporate responsibility for work-related outcomes is re-
inforced by the latest 2024 report from the International Labour Organization (ILO)
on global trends. According to this report, approximately 435 million people world-
wide are deprived of stable income through work. Millions more face deteriorating
working conditions, declining real wages, job instability, or lack of social protection'’.

In light of these challenges, changes in employment and labor conditions are on the
agenda. To ensure greater transparency and accountability in labor relations, a global
public consultation on proposed revisions to several Global Reporting Initiative (GRI)
standards is ongoing until October 2024. These revisions cover the key areas such as:

— GRI402: Labor and Management Relations,
— GRI401: Employment,
— GRI 202: Market Presence.

This process, led by an expert group that includes representatives of workers, em-
ployers, and the ILO, aims to align labor standards with international business and
human rights requirements, particularly those set by the ILO, the UN, and the OECD.

In addition to these standards, two rounds of consultations on working con-
ditions and the protection of workers’ rights will be held over the next 12 months.
A total of 11 GRI standards are expected to be updated, with a special focus on human

'* OECD, Reporting gender pay gaps in OECD countries... op. cit.

!¢ I. Tsymbaliuk, N. Pavlikha, Analysis of income structure of the population and the role of the inc-
lusive labor market in reducing social vulnerability, “Transactions of Kremenchuk Mykhailo Ostrohrad-
skyi National University” 2023; 4(141): 33-41.

17 Global Reporting Initiative, Blueprint to advance transparency and accountability for labor im-
pacts. Online: https://www.globalreporting.org/news/news-center/blueprint-to-advance-transparency-
-and-accountability-for-labor-impacts/.
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rights and due diligence in business practices'®. The areas covered by these standards

include:

— Employment - management of non-standard employment forms, fair recruit-
ment, internships, protection of personal data, and termination of employment.

— Wages and working hours - assessment of living wages, gender pay gaps, and
social protection coverage.

— Significant changes for workers - consultation with employees regarding reassi-
gnment, retraining, and termination of employment.

Several countries and companies have already implemented successful programs
aimed at achieving gender equality through socially responsible initiatives. For exam-
ple, in Sweden and Norway, gender equality is a mandatory part of the corporate
reporting. Companies actively implement programs that ensure equal access to jobs,
particularly in green economy sectors such as the renewable energy.

Siemens actively supports programs that increase the number of women in green
sectors through inclusive employment strategies. Their programs include training
and support for women in engineering, energy, and environmental management,
displaying a successful example of CSR promoting greater inclusivity.

Green initiatives, such as the transition to renewable energy sources and the im-
plementation of energy-efficient technologies, hold significant potential for improving
gender equality. Since these sectors are new and rapidly growing, they offer opportu-
nities for women to be employed on equal terms with men. Specifically, initiatives such
as training and retraining programs in the renewable energy sector help ensure equal
access to new professions and reduce the gender pay and employment gaps.

This demonstrates that the green economy can serve as a platform not only for
achieving environmental goals but also for fostering social justice and inclusive growth.

The Role of Government and Business Policies in Reducing
Inequalities through Inclusive Approaches

Government policies play a crucial role in addressing gender and economic
inequalities in the labor market during the transition to a green economy through
inclusive approaches. Many OECD countries have already implemented initiatives
aimed at ensuring equal access to new jobs in the green sectors. One such policy is
gender pay gap reporting, which allows governments and companies to track gender
inequality and develop strategies to reduce it'*,%.

'8 Ibidem.

¥ 1. Tsymbaliuk, N. V. Pavlikha, Inkliuzyvna ekonomika: shliakh do sotsialnoi rivnosti ta ekono-
michnoho rozvytku, Vezha-Druk, Lutsk 2023.

» . Tsymbaliuk, N. Pavlikha, Inclusive economy in contemporary management models: Defi-
nition, global challenges, and its role in achieving sustainable development [in:] Modern management
tools in the latest models of socioeconomic development, Higher School of Social and Economic, Prze-
worsk 2023, p. 102-119.
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Governments also actively promote retraining programs for employees, parti-
cularly those with low skill levels, enabling the vulnerable groups to integrate into
new green economy sectors and improving their chances of employment. Subsidy
programs, the creation of state funds to support “green” initiatives, and collaboration
with private companies contribute to engaging women and the youth in the new
fields. Countries like Germany and France actively promote policies that reduce the
economic disparities through regional green growth programs*,?.

Many governments implement active labor market policies aimed at supporting
the workers affected by the technological changes and the transition to ecological
production models. Key areas of focus include retraining, skill enhancement, and the
creation of new employment opportunities in sectors linked to the green economy
such as renewable energy, waste management, and eco-friendly construction®,*.

Key strategies include:

— Investment in workforce retraining. Governments promote training programs
for workers in sectors affected by automation or ecological changes. For exam-
ple, in OECD countries, the demand for professionals in renewable energy and
environmental management is rising, and policies are aimed at ensuring equal
access to such opportunities®.

— Support for vulnerable groups. In Asian countries, support programs include
subsidies for those affected by crises and skill enhancement initiatives that help
integrate women, youth, and migrants into new jobs in the green economy?.
Governments and the private sector actively collaborate to achieve inclusivity in

the green economy. An example is the cooperation between the companies and go-
vernments in implementing training and retraining programs. For instance, within
the framework of the GRI standards reporting, companies are required to adhere to
transparent labor practices, including supporting the employment of women, youth,
and other vulnerable populations in the new green economy sectors?.

Inclusive approaches to training and skill development are the essential tools for
ensuring equal opportunities in the green economy. Governments and companies
focus on developing skills needed for work in emerging sectors such as the renewa-
ble energy and the environmental management. According to the World Economic
Forum, more than half of the workforce will require additional training to remain
competitive amid the rapid changes in the labor market®.

2 OECD, Jobs [Data set]... op. cit.

22 N. V. Pavlikha, I. Tsymbaliuk, N. L. Khomiuk et all, Bezpeka staloho rozvytku rehioniv ta teryto-
rialnykh hromad Ukrainy na zasadakh inkliuzyvnoho zrostannia. Vezha-Druk, Lutsk 2023.

» World Economic Forum, The Future of Jobs Report 2023. Online: https://www.weforum.org.

2 N. V. Pavlikha, I. Tsymbaliuk, O. V. Uniha et all, Ekonomika dobrobutu: rehuliuvannia dokhodiv
naselennia ta rozvytok rynku pratsi, Vezha-Druk, Lutsk 2022.

» OECD, OECD Employment Outlook 2023... op. cit.

¢ Asian Development Bank, Strengthening Active Labor Market Policies to Drive an Inclusive
Recovery in Asia. Online: https://www.adb.org.

¥ Global Reporting Initiative, Blueprint to advance transparency... op. cit.

% ‘World Economic Forum, The Future of... op. cit.
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Through these strategies, workers gain access to new opportunities in the gro-
wing sectors, and the labor market becomes more inclusive, considering gender, age,
and socio-economic factors.

The private sector also holds a significant potential to reduce gender and eco-
nomic inequalities through the implementation of inclusive business models and
policies. Companies that emphasize sustainability and inclusion actively promote
training programs for the vulnerable groups, ensure equal working conditions, and
provide career growth opportunities. Such initiatives help close wage and employ-
ment gaps, creating a fairer labor market.

Thus, the synergy between government and private initiatives is crucial for buil-
ding an inclusive labor market during the transition to a green economy. Through
joint efforts in corporate social responsibility and government policies, significant
inequality reduction can be achieved, fostering conditions for sustainable economic
development.

Conclusions

The article analyzes the key challenges that the labor market is confronted with
during the transition to a green economy, particularly the structural changes in tra-
ditional industries and the need for workforce retraining. It is established that the
shift to green economy involves the risk of job losses in traditional sectors, such as
the mining industry, while new opportunities arise in green sectors, where job cre-
ation is uneven both at the regional and national levels. This underscores the need for
a more flexible approach to government policies and support programs for regions
lagging in the adoption of green technologies. At the same time, the implementation
of stricter environmental standards creates conditions for the growth of new econo-
mic sectors, which in turn generates local employment opportunities.

The green transition impacts employment structures in OECD countries une-
venly. Only a small portion of the population works in sectors where green tasks
play a central role, highlighting the necessity to strengthen the policies supporting
inclusive labor market development and create opportunities for the workforce retra-
ining in regions falling behind in the green transition. Despite the overall growth of
employment in green sectors, this development remains uneven, requiring additio-
nal efforts from both governments and businesses to support regions struggling to
implement green technologies. Combating economic inequality remains a challenge
for the green economy, particularly in countries where the gap between the rich and
the poor continues to widen, and new jobs in green sectors are not accessible to the
most vulnerable populations.

A significant issue identified in the study is gender inequality in the labor market
during the green transition. Women are significantly underrepresented in environ-
mentally critical sectors, and the gender pay gap remains a substantial problem. This
calls for the development of inclusive policies aimed at increasing the number of
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women in the green sectors and eliminating inequality in the availability of emerging
employment opportunities.

The role of corporate social responsibility (CSR) in supporting the inclusive de-
velopment of the labor market is crucial for minimizing the negative impacts of the
green economy transition. Socially responsible businesses can play a leading role in
retraining workers, ensuring equal opportunities for various social groups, and con-
tributing to local community development.

Thus, for a successful transition to a green economy, active government support
in the form of workforce retraining programs is essential, along with collaboration
with the businesses to implement socially responsible initiatives. This will help redu-
ce the socio-economic inequality and ensure equal access to new job opportunities
in green economic sectors.
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